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Subclinical traits are also frequently called “dark personality traits” “personality derailers”. 



behavior: the desire to attain others’ praise (narcissistic admiration) and the desire to denigrate or 



Given that narcissism, when not divided into facets, is often described as a “mixed blessing” (Liu 

occupations reflecting the artistic, social, and enterprising types of careers found in Holland’s 



(see Rounds & Armstrong, 2005; O’Reilly et al., 1991). Based 

’





item narcissistic admiration scale (e.g., “I will someday be famous”) and a 

item narcissistic rivalry scale (e.g., “I want my rivals to fail”), both of which were scored on a 

stability and structure), and autonomy (i.e., the importance of control over one’s work). 



Holland’s (1997) RIASEC model on a 5

“Personality and Vocational Interests,”  protocol 



) in one’s work. Narcissistic rivalry 
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squared and Akaike’s and Bayesian Information Criteria (χ2
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likely the best method of measurement because one’s values and interests are internal and 





ASA theory posits that over time, individuals who do not fit with an organization’s culture are 



motivations and values. This would continue to expand the literature on the “mixed blessing” of 
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& Denissen, J. (2020). The “why” and “how” of 

leadership: A meta‐analytic review of linear and nonlinear relationships. 
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time: A cross‐temporal meta‐analysis of the Narcissistic Personality Inventory. 
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Admiration → Achievement → 

Admiration → Achievement → Conventional interests

Admiration → Status → Artistic interests

Admiration → Status → Social interests

Admiration → Status → 

Admiration → Status → Conventional interests

Admiration → Autonomy → Social interests

Rivalry → Achievement → Investigative interests 

Rivalry → Achievement → Conventional interests

Rivalry → Altruism → Social interests

Rivalry → Autonomy → Social interests
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